Shasta-Tehama-Trinity Joint Community College District

COVID-19 Prevention Program (CPP)
What has changed

1) COVID-19 is now defined as an airborne disease.
2) Close Contact is defined as an employee sharing the same indoor airspace (e.g., home, classroom, clinic
waiting room, airplane etc.) for a cumulative total of 15 minutes or more over a 24-hour period (for
example, three individual 5-minute exposures for a total of 15 minutes) with an infected person during their
(laboratory-confirmed or a clinical diagnosis) infectious period.
3) Infectious periods are defined as:
• If the employee is symptomatic: The infectious period is 2 days prior to onset of symptoms and
continues until the date they test negative or 10 days after symptom onset.
• If the employee is asymptomatic: The infectious period is 2 days prior to the close contact’s positive
test and continues until the date they test negative or 10 days after the positive test date.
4) “Airspace” is defined as a room with four walls with more than one individual occupying the room.
Example: A lecture hall is an airspace. The TLC is an airspace. The Theatre is an airspace. The Quad is not.
Every room is an independent airspace.

Impact on work, masking, and testing
•

•
•

•
•

•

Regardless of exposure to any confirmed positive cases in a shared airspace, employees are encouraged to
test if they have symptoms of COVID-19.
o “COVID-19 symptoms” means fever of 100.4 degrees Fahrenheit or higher, chills, cough, shortness of
breath or difficulty breathing, fatigue, muscle or body aches, headache, new loss of taste or smell, sore
throat, congestion or runny nose, nausea or vomiting, or diarrhea, unless a licensed health care
professional determines the person's symptoms were caused by a known condition other than COVID19.
Employees are required to inform Campus Safety at EOC@shastacollege.edu, without fear of reprisal, of any
COVID-19 symptoms, possible close contacts, and possible COVID-19 hazards in the workplace.
The District provides at-home tests free of charge during an employee’s normal working hours at each
district property. At-home tests are available at the following locations:
o Main Campus – Campus Safety building 6500
o Health Science – Campus Safety Front Desk 1st Floor Rotunda
o Tehama Campus – Campus Safety Office 7426
o Trinity Campus – Office 1511
o Intermountain – Front Desk
If occupying the same indoor airspace with someone who tests positive, the employee must test between
day 3 and 5 from the onset of the infectious period or be excluded from the work place for 10 days.
If employees test positive, they must stay home for 5 days and retest on day 5. If the test is negative, they
can return to work on day 6. If the test is positive, the employee must continue exclusion from work for a
total of 10 days. They must wear a mask for 10 days from the onset of the infectious period upon return to
work, if returning earlier than 10 days.
If the employee tests negative, they must wear a mask for 10 days from the onset of the infectious period.
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•

Employees who occupy the same indoor airspace with a confirmed positive case must test with antigen test
and continue to work if asymptomatic. They are required to wear a mask for 10 days from the time they
exposure occurred.

It is recommended employees stay home if they are symptomatic and test negative, even if they did not occupy
the same airspace with a confirmed positive case.

Face coverings
•

•

“Face covering” means a surgical mask, a medical procedure mask, a respirator worn voluntarily, or a tightly
woven fabric or non-woven material of at least two layers that completely covers the nose and mouth and is
secured to the head with ties, ear loops, or elastic bands that go behind the head. Gaiter masks shall have
two layers of fabric or be folded to make two layers. A face covering is a solid piece of material without slits,
visible holes, or punctures, and must fit snugly over the nose, mouth, and chin with no large gaps on the
outside of the face. A face covering does not include a scarf, ski mask, balaclava, bandana, turtleneck, collar,
or single layer of fabric.
o All employees have access to District provided face coverings, including surgical masks and N95s.
o The District will ensure that face coverings are worn properly per Cal OSHA ETS Section 3205 (c)(6).
Masks are required for all individuals in the following indoor settings, regardless of vaccination status.
o Homeless shelters, Emergency shelters, and cooling and heating centers
o Healthcare settings
o State and local correctional facilities and detention centers
o Long Term Care Settings & Adult and Senior Care Facilities
o If the employee tests negative and returns to work earlier than 10 days after the close contact, the
employee must wear a face covering around others for 10 days following the close contact.

Identification, evaluation, and mitigation of COVID-19 hazards
The District has implemented the following at all District properties:
•
•

•
•

Campus Safety will conduct workplace specific evaluations to identify COVID-19 hazards.
The Cal/OSHA COVID-19 Emergency Temporary Standards (ETS) do not require employers to document
employee vaccination status. Required protective measures in the ETS are the same regardless of the
vaccination status of employees.
The District has implemented COVID-19 procedures to effectively respond to individuals who have
contracted COVID-19 to prevent or reduce the risk of transmission in the workplace.
The district will review applicable orders and general and industry-specific guidance from the State of
California, Cal OSHA, and the local health department related to COVID-19 hazards and prevention including:
o California Department of Public Health Guidance Documents.
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Guidance.aspx
o Cal/OSHA Emergency Temporary Standards (ETS).
https://www.dir.ca.gov/dosh/coronavirus/ETS.html
o Center for Disease Control – Guidance for Institutions of Higher Education.
https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/considerations.html
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The districts existing COVID-19 prevention controls and the need for additional procedures if
necessary.
All COVID-19 hazards should be reported to Campus Safety at EOC@shastacollege.edu.
All District employees are encouraged to participate in the identification and evaluation of potential COVID19 hazards. This includes, but is not limited to, implementing controls and/or policies and procedures in
response to the evaluations conducted under subsections (c)(2) and (c)(3) and implementing the controls
required by subsections(c)(6)(Face coverings) and (c)(7)(Other engineering controls, administrative controls,
and personal protective equipment).
For buildings with mechanical or natural ventilation, or both, the District shall maximize the quantity of
outside air provided to the extent feasible, except when the United States Environmental Protection Agency
(EPA) Air Quality Index is greater than 100 for any pollutant or if opening windows or maximizing outdoor air
by other means would cause a hazard to employees, for instance from excessive heat or cold.
Employees are encouraged to wash their hands for at least 20 seconds each time.
Hand sanitizer stations have been placed in each building.
o

•
•

•

•
•

Reporting, record keeping, and access

•

•
•
•

The District reports information about COVID-19 cases and outbreaks at the workplace to the local health
department whenever required by law, and shall provide any related information requested by the local
health department. The District reports all information to the local health department as required by Labor
Code section 6409.6. Shasta College will keep COVID-19 case information confidential per Cal OSHA ETS
3205(c)(3)(C)
The District will maintain records of steps taken to implement the written COVID-19 Prevention Plan (CPP).
The CPP is available on the Shasta College website.
The District keeps record of all COVID-19 cases with the employee’s name, contact information, occupation,
location where the employee worked, the date of the last day at the workplace, and the date of a positive
COVID-19 test.

Work accommodations
•

Employees with medical or other conditions that put them at increased risk of severe COVID-19 illness can
request accommodations through Human Resources at (530) 242-7648.

District training

•

Employees are encouraged to take Cal OSHA COVID-focused training through Keenan Safe Schools virtual
training and resources on the Shasta College website. This training includes:
o Information related to benefits.
o Information on COVID-19, including how it is transmitted and how to reduce risk.
o Proper use of face coverings.
o COVID-19 symptoms.
o Personal protective equipment (PPE).
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COVID-19 isolation and Quarantine (Employee)
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