Shasta-Tehama-Trinity Community College District

Administrative Salary Schedule

2025-2026
Board Approved 7/16/2025, Effective 7/1/2025
Step 1 Step 2 Step 3 Step 4 Step 5
Annual Month Annual Month Annual Month Annual Month Annual Month
10 64,243.06 5,353.59 67,455.21 5,621.27 70,827.97 5,902.33 74,369.37 6,197.45 78,087.84 6,507.32
15 73,203.77 6,100.31 76,863.96 6,405.33 80,707.15 6,725.60 84,742.51 7,061.88 88,979.64 7,414.97
20 82,164.76 6,847.06 86,273.00 7,189.42 90,586.65 7,548.89 95,115.98 7,926.33 99,871.78 8,322.65
30 90,747.36 7,562.28 95,284.72 7,940.39 100,048.96 8,337.41 105,051.41 8,754.28 110,303.98 9,192.00
35 100,068.48 8,339.04 105,071.91 8,755.99 110,325.50 9,193.79 115,841.78 9,653.48 121,633.87 | 10,136.16
40 109,580.92 9,131.74 115,059.96 9,588.33 120,812.96 | 10,067.75 126,853.61 | 10,571.13 133,196.29 | 11,099.69
45 122,590.21 | 10,215.85 128,106.77 | 10,675.56 133,871.58 | 11,155.96 139,895.80 | 11,657.98 146,191.11 | 12,182.59
50 139,287.40 | 11,607.28 144,162.46 | 12,013.54 149,208.14 | 12,434.01 154,430.43 | 12,869.20 159,835.49 | 13,319.62
55 154,362.56 | 12,863.55 159,379.35 | 13,281.61 164,559.17 | 13,713.26 169,907.35 | 14,158.95 175,429.34 | 14,619.11
60 166,940.23 | 13,911.69 172,365.79 | 14,363.82 177,967.67 | 14,830.64 183,751.62 | 15,312.64 189,723.55 | 15,810.30
65 182,948.18 | 15,245.68 188,894.00 | 15,741.17 195,033.05 | 16,252.75 201,371.63 | 16,780.97 207,916.20 | 17,326.35
70 199,413.52 | 16,617.79 205,894.46 | 17,157.87 212,586.03 | 17,715.50 219,495.07 | 18,291.26 226,628.66 | 18,885.72
Superintendent/President Salary Schedule (see contract for placement)
75 260,588.20 | 21,715.68 268,405.85 | 22,367.15 276,458.02 | 23,038.17 284,751.76 | 23,729.31 293,294.32 | 24,441.19
76 271,011.73 | 22,584.31 279,142.08 | 23,261.84 287,516.35 | 23,959.70 296,141.84 | 24,678.49 305,026.09 | 25,418.84
77 281,852.20 | 23,487.68 290,307.77 | 24,192.31 299,017.00 | 24,918.08 307,987.51 | 25,665.63 317,227.14 | 26,435.59
78 293,126.30 | 24,427.19 301,920.08 | 25,160.01 310,977.69 | 25,914.81 320,307.02 | 26,692.25 329,916.23 | 27,493.02

A doctorate differential of $2,000 will be added to the salary for Ranges 10-70 when an earned doctorate is held by the administrator.

An educational growth stipend based on units completed and degree held by the administrator will be added to the salary for Ranges 10-65.

COLA increase of 1.5% applied effective 7/1/2025, Board Approved on 7/16/2025
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