
 

 
 

MEETING OF THE 
SHASTA-TEHAMA-TRINITY 

JOINT COMMUNITY COLLEGE DISTRICT 
RETIREMENT BOARD 

 
 

THURSDAY, 
DECEMBER 16, 2021 

4:00 P.M. 
 

Meeting Location:   
Main Campus - 11555 Old Oregon Trail, 

Administration Building 100, Board Room,  
Redding, California 96003 

 
 
 

 
The duties of the Shasta-Tehama-Trinity Joint Community College District Retirement Board shall be 
to review the District’s investment portfolio as established by way of the JPA Agreement and make 

recommendations to the District’s Board and to the Designated Member as to the form and format of 
such investments on an annual basis including any deletions, additions or modifications to such 

investments as provided for by way of the investment allocation model established by the JPA and as 
provided for in the JPA Agreement. 



MEETING OF THE RETIREMENT BOARD 
 SHASTA-TEHAMA-TRINITY JOINT COMMUNITY COLLEGE DISTRICT 

11555 OLD OREGON TRAIL, BUILDING 100, BOARD ROOM  
 REDDING, CALIFORNIA 
     

THURSDAY, DECEMBER 16, 2021 
4:00 P.M. 

 
 
 AGENDA 
 
 
1. CALL TO ORDER 
 
2. ROLL CALL 
 
3. CALL FOR REQUESTS FROM THE AUDIENCE TO SPEAK TO ANY ITEM  
 ON THE AGENDA 
 
4. APPROVAL OF MINUTES 
  
 4.1 Approval of Minutes of the Retirement Board’s Regular Meeting held 
  December 4, 2020 
 
5. REPORTS 
 
 5.1 Review of District’s Investment Portfolio 
 
6. DISCUSSION/ACTION AGENDA 
 
 6.1 Recommendation to Maintain Current Format of Investments  
 
7. COMMENTS FROM THE AUDIENCE 
 
8. TENTATIVE DATE OF NEXT REGULAR MEETING OF THE RETIREMENT BOARD  

 December 14, 2022 
 
9. ADJOURN 
 
 
 
 
The Shasta-Tehama Trinity Joint Community College District (“Shasta College”) does not 
discriminate against any person on the basis of race, color, national origin, sex, religious 
preference, age, disability (physical and mental), pregnancy (including pregnancy, childbirth, 
and medical conditions related to pregnancy or childbirth), gender identity, sexual 
orientation, genetics, military or veteran status or any other characteristic protected by 
applicable law in admission and access to, or treatment in employment, educational 
programs or activities at any of its campuses. Shasta College also prohibits harassment on 
any of these bases, including sexual harassment, as well as sexual assault, domestic 
violence, dating violence, and stalking. 
 



SHASTA-TEHAMA-TRINITY 
JOINT COMMUNITY COLLEGE DISTRICT 

11555 Old Oregon Trail 
P.O. Box 496006, Redding, CA  96049-6006 

 
 

TO: RETIREMENT BOARD MEMBERS DATE:       12/16/2021 

FROM: Dr. Joe Wyse,  
Superintendent/President  ITEM NO.:   4.1 

INITIATOR: Dr. Joe Wyse,  
Superintendent/President 

SUBJECT: APPROVAL OF MINUTES OF THE RETIREMENT BOARD’S REGULAR 
MEETING HELD DECEMBER 4, 2020 

 
 
BACKGROUND 
 
The unapproved minutes of the Retirement Board’s regular meeting held December 4, 2020 
are attached.  
 
 
RECOMMENDATION 
 
The Superintendent/President recommends that the Retirement Board approves the 
minutes, as submitted. 
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MINUTES OF THE RETIREMENT BOARD MEETING 
OF THE SHASTA-TEHAMA-TRINITY JOINT COMMUNITY COLLEGE DISTRICT 

MONDAY, DECEMBER 4, 2020 

The Retirement Board of the Shasta-Tehama-Trinity Joint Community College District held their annual meeting on 
Monday, December 4, 2020, in the Board Room of the Shasta College Administration Building located at 11555 Old 
Oregon Trail, Redding, California. 

1. CALL TO ORDER
The meeting was called to order by Dr. Joe Wyse, Board Chairperson, at 10:00 a.m.  

2. ROLL CALL
Roll call indicated the following participants present via Zoom: 

Board Member Member Designation Present Absent 

Dr. Joe Wyse, Superintendent/President Board Chairperson X 

Ms. Jill Ault, Comptroller JPA Alternate Member X 

Ms. Rhonda Nehr, Area D Trustee Board of Trustees Representative X 

Mr. Kendall Pierson, Area A Trustee Board of Trustees Representative X 

3. CALL FOR REQUESTS FROM THE AUDIENCE TO SPEAK TO ANY ITEM ON THE AGENDA
Dr. Wyse asked if there were any requests from the audience to speak to any item on the agenda. 
There were no requests. 

4. APPROVAL OF MINUTES
4.1 Minutes of the Retirement Board’s Regular Meeting held December 9, 2019 

It was moved by Ms. Nehr and seconded by Mr. Pierson TO APPROVE THE MINUTES OF THE RE-
TIREMENT BOARD’S REGULAR MEETING HELD DECEMBER 9, 2019.  The matter passed 4-0.  

Roll call vote 
• Ayes: Dr. Wyse, Ms. Ault, Ms. Nehr, Mr. Pierson
• Noes: None
• Abstain: None
• Absent: None

5. REPORTS
5.1 Review of District’s Investment Portfolio 

Dr. Wyse said we have a review of the portfolio.  Ms. Ault will speak to the hand-outs attached here-
into as Exhibit A. 

The full year report dates to June 30, 2020.  As you can see, we currently have all of our funds in the 
50% Fixed Income, 50% Equity Fund.  We did one large deposit of $1.75 million in 2018-2019, and 
then you can see the gains from the change in market value and income received.  So the portfolio 
value was $19.65 million.  We are still working on making the deposit for 2019-2020. 

You can see since inception of this portfolio in 2006, we have had a 5.1% return rate.  If we take a 
look at the individual years for the last 10 years, we see that 2011 and 2014 were very strong, and we 
only had one year (2016) with a negative performance.  
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Mr. Pierson said, can you remind me what the source is of the funds in this account? 
 
Dr. Wyse said that when I came to the college in spring of 2007, we had about $900,000 in an ac-
count at the county treasury.  Then this initial amount was transferred into this trust and we have 
made additional deposits mainly from the general fund. Through 2018-19, we have deposited (includ-
ing the initial $900,000), about $12.4 million dollars through various methods.  Most have been one-
time deposits out of the general fund.  In 2011, we did make a $3.8 million deposit of funds from con-
struction reimbursements from the State when we built the 700 building. Remember, the State froze 
reimbursements because of the great recession, we were under construction in the middle of the con-
tract, so we borrowed money through a lease revenue bond.  When we received the reimbursement 
from the State, we decided to deposit the funds into this account instead of putting this money towards 
paying back the lease revenue bonds early.  At the end of June 2020, out of the $19.65 million, the 
total investment return was about $6.5 million.   
 
Ms. Ault said that some of what we deposit comes through benefit payments of employees that are 
being paid by other sources (e.g. grants) – so this money comes from the non-general fund. 
 
Mr. Pierson asked, what can we use these assets for? 
 
Dr. Wyse said that we can only use these assets to pay for retiree benefits.  For example, if this year’s 
retiree benefits cost was $2.5 million, then we could withdraw a maximum of $2.5 million one-time 
from this fund to pay this obligation – but we could not withdraw additional funds.  
 
This second report is a similar report ending at the end of the first quarter.  So on September 30, 
2020, it show a $924,926 increase in the change in market value – this is significant, and the portfolio 
value increased to $20.6 million.  
 
Mr. Pierson asked, so this fund is set up so that as the value of the equities go up the income is 
shifted to fixed income?  Ms. Ault replied that it is rebalanced from time to time, but not every day.  

  
6. DISCUSSION/ACTION AGENDA 

6.1 Recommendation to Maintain Current Format of Investments 
  

Dr. Wyse said I would like to share a model with you, this is attached hereinto as Exhibit B.  This is 
just a planning model to give us an idea of the liability in the future years. Its assumptions have not 
been reviewed by an actuary, and I would want that done to provide additional information to make it 
more reliable. It begins with the portfolio value at the end of 2019-2020, then it uses the current esti-
mate of our OPEB liability – at this time, the liability is $37.7 million and we are about 52% funded. 
 
Mr. Pierson asked, wasn’t there a change in the accounting practices with this liability?  
 
Dr. Wyse said yes, it was back around 2005 or 2006. GASB changed its accounting guidance and 
public entities were then required to show this amount as a liability on our balance sheet.  The liability 
existed previous to this, it just was not reflected in the reporting.  Retiree health benefits create a liabil-
ity that is Shasta College’s responsibility to pay – the state has a similar liability for its portion of the 
STRS & PERS that is separate from this liability, but we are also required now to report the share of 
this liability that is due to our employees and retirees on our balance sheet.     
 
In the model being presented, we assume the liability will continue to decrease at 1% a year (as we 
have fewer retirees and we no longer offer lifetime benefits to new employees).  In making this as-
sumption, in 20 years the liability would be down to approximately $28.4 million.  Assuming a 5% re-
turn rate, no further deposits, and no withdrawals, then we would have about the same money in the 
trust as the liability by 2030, where the lines cross (see the first attached chart and graph).  But we 
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can see that if we change the rate of return to 3%, the pay off point moves out to 2034 (see the sec-
ond attached chart and graph).  If we lowered it to 2%, it would be in 2038.  We need to be sure not to 
overfund this account as the funds can only be used to pay retiree health benefits.  
 
Now, if we start making annual withdrawals of $250,000 and increase those withdrawals every five 
years by $250,000, at 5% annual returns it pushes the pay off point out by several years to 2033 or 
2034 (see the third attached chart and graph).  At 3% returns, it pushes it out indefinitely (see the 
fourth attached chart and graph). 
 
Mr. Pierson asked, what has been our annual contribution per year?  Have we been able to contribute 
every year?  
 
Dr. Wyse said that we have had four years where we made significantly larger deposits, and the one 
deposit of $3.8 million as discussed above was not from general fund. Taking that into account, we 
have deposited approximately $8.5 million over 14 fiscal years, or about $600,000 a year.  However, 
remember that in 2016-17 we also received about $4 million in one-time funds from the state paying 
off about 20 back years of mandated costs we tracked, and we gave about half of that out in off-
schedule salary payments to all employees and put about half into this trust. So backing that anomaly 
out of the history means we deposited about $6.5 million over 14 years, or about $460,000.  Also note 
that on average around $60,000 a year has come out of non-general funds over that time.  
 
Dr. Wyse said that I give you all this background and scenario information because at some point we 
will want to be more conservative with our investments, especially when we start withdrawing the 
funds.  They have a fund called Liquidity Plus Fund which has averaged a return rate of 2.8%.  Do we 
want to be more conservative and protect our principal by moving a significant amount of the portfolio 
to the Liquidity Plus Fund?  It may be best to make this change now while the market is high.  
 
Ms. Nehr asked, is there a link with the retiree incentive option since we will be hiring new people?   
 
Dr. Wyse said, no it is not really linked since we are not offering lifetime benefits anymore.  We might 
see a slight increase in the yearly cost.  The actuary is showing the peak cost will be in about 4-5 
years.   
 
My recommendation on the agenda was to maintain the status quo.  But after looking at this, we may 
be more similar to an individual person closer to retirement, and we may want to be more conserva-
tive in our investments. 
 
Mr. Pierson asked, how often do they rebalance the funds? 
 
Ms. Ault said that we meet two times a year, but if necessary, they will call a special meeting to re-
balance the funds. 
 
Mr. Pierson said that it is good that we are in the position to have options.  Do you have the composi-
tion of the Liquidity Plus Fund? 
 
Dr. Wyse said that we can see the composition in the reports from the minutes last year – its 80% 
Cash & Short-term Bonds, 2% Bank Loans, 3% High Yield Bonds, 5% TIPS, 10% Investment Grade 
Bonds 
 
Ms. Ault said that the Cash & Short-term Bonds had a return rate of 2.2% over the last few years.  
 
Mr. Pierson asked, is the cash available to us in the Liquidity Plus Fund.  
 
Dr. Wyse said yes, but we can also access the assets in the Balanced Fund.   
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I would like to recommend that we put 25% of the portfolio – or $5 million into the Liquidity Plus Fund.    
 
Mr. Pierson said that I think it makes sense to make the move to be more conservative, but it is hard 
to miss out of the good returns that we have been seeing.  
 
Mr. Pierson said that I motion that we transfer $5 million out of the Balanced Fund and place it into the 
Liquidity Plus Fund.   
 
It was moved by Mr. Pierson and seconded by Ms. Nehr TO RECOMMEND TO THE                        
DISTRICT’S BOARD AND THE DESIGNATED MEMBER TO TRANSFER $5 MILLION OUT OF THE 
BALANCED FUND AND PLACE IT INTO THE LIQUIDITY PLUS FUND.   
The matter passed 4-0. 
 
Roll call vote  

• Ayes: Dr. Wyse, Ms. Ault, Ms. Nehr, Mr. Pierson 
• Noes: None 
• Abstain: None 
• Absent: None 

  
7. COMMENTS FROM THE AUDIENCE 
  

Dr. Wyse asked if there were any comments from the audience.  There were no comments. 
  

8. DATE OF NEXT REGULAR MEETING OF THE RETIREMENT INVESTMENT BOARD 
  

Dr. Wyse said the tentative date of the next regular meeting of the Retirement Board is December 8, 
2021. 

  
9. ADJOURN 
  

It was moved by Mr. Pierson and seconded by Ms. Nehr TO ADJOURN THE MEETING.  The vote 
was 4-0 in favor of adjournment. 
 
Roll call vote  

• Ayes: Dr. Wyse, Ms. Ault, Ms. Nehr, Mr. Pierson 
• Noes: None 
• Abstain: None 
• Absent: None 

 
 Dr. Joe Wyse adjourned the meeting at 10:37 a.m. 

  
 Respectfully submitted, 

 
Andree Blanchier 
 
Andree Blanchier 
Recorder 

 



Balanced (50% Fixed Income, 50% Equity)

Change in Portfolio - Fiscal Year 2020

Portfolio Value on 6/30/19

Contributions

Withdrawals

Change in Market Value

Income Received

Portfolio Fees

Portfolio Value on 6/30/2020

Fiscal

YTD 1 YR 3 YR 5 YR 10 YR

(%) (%) (%) (%) (%)

Shasta-Tehama-Trinity CC District 4.3 4.3 5.7 4.8 6.9

Policy Benchmark 1 5.8 5.8 6.7 NA NA

CPI Medical Care (Inflation) 5.1 5.1 3.2 3.1 3.0

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal

Year Year Year Year Year Year Year Year Year Year

2020 2019 2018 2017 2016 2015 2014 2013 2012 2011

(%) (%) (%) (%) (%) (%) (%) (%) (%) (%)

Shasta-Tehama-Trinity CC District 4.3 5.9 7.0 9.3 -2.2 2.0 12.8 8.9 4.7 18.0

CPI Medical Care (Inflation) 5.1 2.0 2.5 2.7 3.5 2.5 2.6 2.1 4.0 2.9

1

Since

Shasta-Tehama-Trinity Community College District
6/30/2020

Asset Allocation

17,157,281

1,750,000

0

326,065

436,907

(25,116)

19,645,137

Trailing Period Performance

Policy Benchmark consists of 37% Russell 3000, 10% MSCI EAFE, 1% S&P Global Custom Metal and Mining, 1% Spliced U.S. IMI Materials 25/50, 1% MSCI ACWI Energy, 34% Bloomberg Barclays 

Aggregate, 8% Bloomberg Barclays U.S. TIPS, 5% Bloomberg Barclays "BB" High Yield, and 3% CSFB Leveraged Loan

Inception Inception

Date (%)

10/1/2006 5.1

NA

3.2

Fiscal Year Performance

47%

3%

34%

8%5%
3%

Global Equity

Natural Resources

Investment Grade

Bonds

TIPS

High Yield Bonds

Bank Loans

Cash & Short-Term

Bonds

Prepared by Meketa Investment Group

Exhibit A



Balanced (50% Fixed Income, 50% Equity)

Change in Portfolio - 1st Quarter of Fiscal Year 2021

Portfolio Value on 6/30/20

Contributions

Withdrawals

Change in Market Value

Income Received

Portfolio Fees

Portfolio Value on 9/30/2020

Fiscal

1Q21 YTD 1 YR 3 YR 5 YR 10 YR

(%) (%) (%) (%) (%) (%)

Shasta-Tehama-Trinity CC District 5.2 5.2 8.7 6.4 6.7 6.7

Policy Benchmark 1 4.7 4.7 9.4 7.2 NA NA

CPI Medical Care (Inflation) 0.3 0.3 4.2 3.1 3.2 3.0

Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal

Year Year Year Year Year Year Year Year Year Year

2020 2019 2018 2017 2016 2015 2014 2013 2012 2011

(%) (%) (%) (%) (%) (%) (%) (%) (%) (%)

Shasta-Tehama-Trinity CC District 4.3 5.9 7.0 9.3 -2.2 2.0 12.8 8.9 4.7 18.0

CPI Medical Care (Inflation) 5.1 2.0 2.5 2.7 3.5 2.5 2.6 2.1 4.0 2.9

1

Since

Shasta-Tehama-Trinity Community College District
9/30/2020

Asset Allocation

19,645,137

0

0

924,926

91,162

(6,821)

20,654,404

Trailing Period Performance

Policy Benchmark consists of 47% MSCI ACWI IMI,  , 1% S&P Global Custom Metal and Mining, 1% Spliced U.S. IMI Materials 25/50, 1% MSCI ACWI Energy, 34% Bloomberg Barclays Aggregate, 

8% Bloomberg Barclays U.S. TIPS, 5% Bloomberg Barclays "BB" High Yield, and 3% CSFB Leveraged Loan

Inception Inception

Date (%)

10/1/2006 5.3

NA

3.2

Fiscal Year Performance

49%

3%

32%

8%5%
3%

Global Equity

Natural Resources

Investment Grade

Bonds

TIPS

High Yield Bonds

Bank Loans

Cash & Short-Term

Bonds

Prepared by Meketa Investment Group



Exhibit B









SHASTA-TEHAMA-TRINITY 
JOINT COMMUNITY COLLEGE DISTRICT 

11555 Old Oregon Trail 
P.O. Box 496006, Redding, CA  96049-6006 

 
 

TO: RETIREMENT BOARD MEMBERS DATE:       12/16/2021 

FROM: Dr. Joe Wyse,  
Superintendent/President  ITEM NO.:   5.1 

INITIATOR: Dr. Joe Wyse,  
Superintendent/President 

SUBJECT: REVIEW OF DISTRICT’S INVESTMENT PORTFOLIO 

 
 
BACKGROUND 
 
Statements for the District’s retiree health benefit investment portfolio will be provided at the 
meeting. 
 
 
RECOMMENDATION 
 
The Superintendent/President recommends that the Retirement Board reviews the 
statements. 



SHASTA-TEHAMA-TRINITY 
JOINT COMMUNITY COLLEGE DISTRICT 

11555 Old Oregon Trail 
P.O. Box 496006, Redding, CA  96049-6006 

 
 

TO: RETIREMENT BOARD MEMBERS DATE:      12/16/2021 

FROM: Dr. Joe Wyse,  
Superintendent/President  ITEM NO.:   6.1 

INITIATOR: Dr. Joe Wyse,  
Superintendent/President 

SUBJECT: RECOMMENDATION TO MAINTAIN CURRENT FORMAT OF INVESTMENTS 

 
 
BACKGROUND 
 
The Shasta-Tehama-Trinity Joint Community College District Retirement Board (Retirement 
Board) was established for the purpose of assisting the District in its participation in the 
programs and activities provided for by way of the Retiree Health Benefit Program Joint 
Powers Agency (JPA).  The JPA assists member community college districts in meeting the 
new accounting standards previously established by GASB.   
 
Duties of the Retirement Board include reviewing the District’s investment portfolio as 
established by way of the JPA Agreement, and to make recommendations to the District’s 
Board and to the Designated Member as to the form and format of such investments as 
provided for by way of the JPA investment allocation model.  The Retirement Board meets 
annually, and provides written reports of its activities and recommendations to the District’s 
Board of Trustees.  
 
 
STATUS 
 
The District’s current investment portfolio has about 22% of its asset in the liquidity Plus 
Fund and 78% of its assets in the Balanced Portfolio. 
 
 
RECOMMENDATION 
 
The Superintendent/President recommends that the Retirement Board approves maintaining 
the current form and format of the District’s investment portfolio, and report this 
recommendation to the District’s Governing Board. 
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